
 

 

FROM TRAINEE TO PROFESSIONAL  

With USAID grant support, local residents gain highly demanded skills and increase their chances to 

find full-time employment and remain in their communities. 

Vanja Predanović talks about her 

experience at the Belt facility  

 
 
Vanja Predanović, one of the 

eight new employees at Belt:  
"I have grown a new sense of the 

world and new viewpoints, as I 

realized the importance of 

production in today's economy. I 

am fascinated with the endless 

things the human hands are 

capable of making." 
 
 
 
About USAID WHAM: 

The USAID's Workforce and 

Higher Access to Markets Activity 

(USAID WHAM) is a three-year 

program that began in June 2017. 

USAID WHAM aims to stimulate 

job creation by advancing BiH 

trade integration with and 

expansion into the European 

Union and regional markets. The 

focus and priority of this Activity 

are high-growth, exporting, and 

export-ready companies from the 

metal, wood, and textile/leather 

industries. The activity is being 

implemented by the International 

Executive Service Corps (IESC), in 

cooperation with its local partner 

ENOVA. 

BANJA LUKA, BiH, November 2018 -- Vanja Predanović is a 

19-year-old IT student from Banja Luka who, unlike most of 

her young peers in Bosnia and Herzegovina (BiH), decided to 

find a job, become independent, and financially help her 

family. "Due to our living situation and my desire to be 

independent and earn for my own needs, I decided to find a 

serious job and gain some concrete work experience," said 

Vanja. 

With ten others, Vanja joined a training-program at Belt, a 

leather company in Banja Luka that has been expanding its 

business. Like numerous BiH companies, Belt constantly 

faces the challenge of finding qualified and skilled workers. 

This is primarily due to the massive migration of the local 

labor force who move abroad in search of higher paying jobs.  

In cooperation with the USAID's Workforce and Higher 

Access to Markets (USAID WHAM) Activity, Belt has found 

a solution to this challenge. With a grant and support from 

USAID WHAM Activity, Belt implemented a professional 

training program focused on their production processes for 

job seekers. With this funding, Belt was enabled to cover the 

cost of technical on-the-job training. 

Of the ten participating trainees, Belt hired eight, who have 

become new full-time employees, increasing Belt's total 

number of workers by 20 percent (from 44 to 52). The 

newly trained employees will help expand the enterprise's 

business capacity and increase their products’ placements in 

both domestic and foreign markets.   

Now, Vanja Predanović is one of eight new sewers in Belt. 

As she goes through her working experiences, she believes 

that this is a great first step in her career. Ms. Predanović 

added that she gained a wider and more realistic picture of 

the world thanks to her new job. "I have grown a new sense 

of the world and new viewpoints, as I realized the 

importance of production in today's economy. I am 

fascinated with the endless things the human hands are 

capable of making," concluded Vanja.  

 


